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Shareholder Information

LISTING

Ordinary Shares
The Stock Exchange of Hong Kong Limited
Stock Code: 1997

As at 31 December 2024
Number of issued shares

FINANCIAL CALENDAR
2024 Second Interim Dividend

Record Date and Time for 2024 Second Interim Dividend
Payment Date of 2024 Second Interim Dividend

Closure of Register of Members
(to ascertain shareholders’ right to attend and
vote at 2025 Annual General Meeting)

2025 Annual General Meeting
(at Centenary Room, Ground Floor,
Marco Polo Hongkong Hotel,
3 Canton Road, Kowloon, Hong Kong)

CONTACTS

Shareholder enquiries: sh@wharfreic.com
Investor enquiries: ir@wharfreic.com
Media enquiries: pr@wharfreic.com

3,036,227,327

HK$0.60 per share
6:00 pm, 7 April 2025
24 April 2025

12 May 2025 to 15 May 2025
(both days inclusive)

11:15 am, 15 May 2025
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Corporate Overview

Wharf Real Estate Investment Company Limited (Stock Code: 1997) was listed in 2017
and is a Hang Seng Index constituent stock on the Hong Kong Stock Exchange.

It is one of the largest real estate companies in Hong Kong with a proven track record
in investing and operating in iconic properties, evidenced by the Group's portfolio of
six premier quality assets in Hong Kong led by Harbour City and Times Square and
two prime commercial properties in Singapore.

Sitting on rare 999-year leaseholds, Harbour City in Tsim Sha Tsui and Times Square
in Causeway Bay are the Group's flagship properties in substantial scale in Hong
Kong's most popular shopping destinations and busiest business districts, attracting
constant flow of local shoppers and tourists. The Group's shopping malls have
long time partnership with the world’s most coveted brands and have long been
destinations for high end as well as popular consumption.

Harbour City also hosts 10 Grade A office blocks, three international hotels,
256 luxury serviced apartments, a 138,000-sq.-ft. sports club and a full service
international cruise terminal.

The Group strives to be a good corporate citizen through actively supporting a series
of “Business-in-Community” initiatives benefitting different segments of society.
The flagship youth development programme Project WeCan, The Wharf Hong Kong
Secondary School Art Competition, The Wharf Art Scholarship Scheme and the
Architectural Design Internship Programme have gained public recognitions over the
years.

The Group is dedicated to achieving good practices beyond legal compliance in key
environmental, social and governance areas, while delivering sustainable business
performance. The Group has formulated the 2030 long term target to reduce
environmental footprint, covering reduction of greenhouse gas ("GHG") emissions,
electricity intensity and water consumption, as well as diversion of waste away from
landfills. The Group has also committed to Science Based Targets Initiative ("SBTi")
in setting near-term science-based targets to reduce carbon emissions.

In 2024, the Wharf Group was honoured with the Third Top Donor recognition by The
Community Chest. The Group remains a Hang Seng Corporate Sustainability Index
Series member with an AA+ rating, received a rating of A in the MSCI ESG Ratings
assessment, awarded the Caring Company Logo and was included in the FTSE4Good
Index Series.
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Initial post-COVID recovery quickly lost momentum in 2023 and that carried into 2024, mainly due to global economic
and geopolitical uncertainties. The strong local currency discouraged consumption in Hong Kong by both visitors and
locals alike. The US Federal Reserve began an interest rate-cutting cycle but has indicated a slower pace ahead. In
Mainland China, despite bold government measures to boost consumption and stimulate the economy, results have
been limited thus far.

Hong Kong welcomed 45 million visitors during the year, a 31% year-on-year increase. This growth rate was partly
distorted by the low base in early 2023 before borders reopened. Consumption by visitors was partially offset by
increasing local outbound travel. Asset devaluation and a weaker Mainland job market also turned consumers cautious,
especially regarding non-essential purchases. Retail sales declined year-on-year persistently throughout the year,
except for the distortion at the beginning of the year referred to above, and the full year ended with a decline of 7% to
HK$377 billion.

The office sector also suffered amid the weak economy. Sluggish demand and abundant new supply intensified
competition and pushed both occupancy and rental rates lower in the market.

The Hotel industry has had to adapt to the increasingly budget-conscious travellers. While occupancies remained
stable, room rates continued to decline.

BUSINESS PERFORMANCE

Over the past decade, continuous premises improvements have shaped the Group's current asset portfolio. These
value-creation initiatives, combined with ongoing brand refinement and effective marketing campaigns, have
generated consistent foot traffic and retail sales to strengthen the brand value of Harbour City and Times Square.

Despite weak retail recovery, leasing demand at both malls remained resilient. Top-tier brands’ continued investments
demonstrated their confidence in the Group’s management expertise and Hong Kong's long-term prospect. The
prestigious Canton Road frontage now hosts 16 luxury brands, featuring Fendi's new flagship and Giorgio Armani's
revitalised store. Inside Harbour City, Celine expanded to a duplex store and Louis Vuitton to four storeys, while other
retail categories welcomed additional premium brands. At Times Square, Louis Vuitton returned and LOEWE also
expanded.

In the Office sector, tenants prioritised cost optimisation amid operational challenges, while some less price-sensitive
tenants leveraged lower rents to recentralise or upgrade their spaces. The Group's prime locations helped achieve 90%
occupancy across its office portfolio. However, rental rates adjusted downward in line with market trends.

Through consistent service excellence, the Group's hotels maintained steady occupancy rates despite intense market
competition. However, profit contribution suffered from declining room rates and rising costs. Restaurant and bar
operations faced headwinds from Shenzhen competition and the changing consumption pattern.

FINANCIAL RESULTS

In this challenging operating environment, Group revenue decreased by 3% to HK$12.9 billion (2023: HK$13.3 billion).
Revenue from Hong Kong Investment Properties (“IP"), representing 81% of total, declined by 1% to HK$10.5 billion
(2023: HK$10.6 billion). Group operating profit decreased by 3% to HK$9.7 billion (2023: HK$10.0 billion).

With the Group's proactive debt management, total borrowing costs fell by 10% to HK$2.1 billion (2023: HK$2.3 billion).
That helped Group underlying net profit to rise by 2% to HK$6.1 billion (2023: HK$6.0 billion). Taking into account the
IP revaluation deficit of HK$5.6 billion (2023: HK$1.2 billion), Group profit attributable to equity shareholders amounted
to HK$0.9 billion (2023: HK$4.8 billion).

The Group maintained its strong financial position and Moody's A2 issuer rating with stable outlook. As of 31 December
2024, total assets stood at HK$238.1 billion, and book net asset value at HK$187.8 billion (or HK$61.86 per share). Net
debt decreased further by HK$2.1 billion to HK$34.2 billion, maintaining a low gearing ratio of 17.8%. Average interest
cost increased slightly to 5.6% with an interest cover of 4.7 times.

Applying the Group's long standing policy of distributing as dividends 65% of underlying net profit from Hong Kong
IP and Hotels, a second interim dividend of HK$0.60 (2023: HK$0.61) per share has been declared in lieu of a final
dividend. That will bring the total dividend for the year to HK$1.24 (2023: HK$1.28) per share.
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Chairman’s Statement

BUSINESS-IN-COMMUNITY

Sustainability remains a key priority for the Group. We actively monitor our environmental and social impact and are
progressing toward our 2030 environmental targets for reducing GHG emissions, electricity and water consumption,
and landfill waste. Our environmental initiatives have yielded measurable improvements through tailored solutions.
Times Square recently achieved LEED (v4.1 Existing Buildings: Operations and Maintenance) Platinum Certification
and is WELL Health-Safety Rated. We also work closely with partners to manage supply chain risks for long term
decarbonisation.

Youth development remains central to our community engagement strategy. Flagship programme, Project WeCan,
supported by over 70 partner organisations, has benefitted nearly 100,000 underprivileged students from 82 secondary
schools, preparing them for higher education and future careers. We also sponsored The Wharf Hong Kong Secondary
School Art Competition to foster art appreciation while the Architectural Design Internship Programme offers
worldwide placement opportunities to outstanding architecture postgraduate students.

The Group continues its long-standing support of The Community Chest of Hong Kong and earned the Chest's third
top donor recognition. We actively participate in additional fundraising initiatives to support the broader community.

By end of 2024, the Group had arranged HK$11.1 billion sustainability-linked loans accumulatively to advance in
sustainability goals. Our efforts have earned us membership of the Hang Seng Corporate Sustainability Index, with the
ESG Rating of AA+. The Group also received a rating of A in the MSCI ESG Ratings assessment and was included in the
FTSE4Good Index Series.

OUTLOOK

2025 presents both challenges and opportunities. The external environment has grown more complex with escalating
trade conflicts and increasing global economic uncertainty. The Renminbi faces pressure while US Federal Reserve rate
cut prospect remains uncertain, adding challenges to Hong Kong's economic growth.

However, the completion and operation of Hong Kong International Airport’s three-runway system has enhanced
passenger and cargo flight capacity. The Central Government'’s substantial stimulus packages aim to rebuild market
confidence, while the Hong Kong government intensifies efforts to attract quality visitors. Additional supportive
policies may follow. These combined measures should boost the retail and hotel sectors and help revitalise the market
once cyclical factors turned.

VOTE OF THANKS

On behalf of all Shareholders and my fellow Directors, | extend sincere gratitude to our customers for their loyalty, our
business partners for their collaboration and trust, and our staff for their dedication and commitments during these
challenging times.

Stephen T H Ng
Chairman and Managing Director

Hong Kong, 10 March 2025
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Financial Highlights

2024 2023

HK$ Million HK$ Million Change
Results
Group revenue 12,912 13,306 -3%
Group operating profit 9,691 9,993 -3%
Group underlying net profit (note a) 6,139 6,011 +2%
Group profit attributable to equity shareholders 891 4,766 -81%
Core revenue (note b) 11,894 12,020 -1%
Core operating profit (note b) 8,991 9,228 -3%
Core underlying net profit (note b) 5,769 5,924 -3%
Total dividend for the year (note ¢) 3,765 3,886 -3%
Earnings per share
Underlying net profit HK$2.02 HK$1.98 +2%
Attributable to equity shareholders HK$0.29 HK$1.57 -82%
Dividend per share
First interim HK$0.64 HK$0.67 -4%
Second interim HK$0.60 HK$0.61 2%
Total for the year HK$1.24 HK$1.28 -3%
Financial Position
Total assets 238,072 245,322 -3%
Total business assets (note d) 236,288 243,416 -3%
Total core assets (note b) 221,557 228,366 -3%
Net debt 34,230 36,301 -6%
Shareholders’ equity 187,820 191,412 -2%
Total equity 191,984 195,607 -2%
Number of issued shares (in million) 3,036 3,036 +0%
Net asset value per share HK$61.86 HK$63.05 -2%
Net debt to total equity 17.8% 18.6% -0.8% pt
Notes:
(a) Underlying net profit primarily excludes investment property revaluation deficit and mark-to-market changes on certain financial instruments.
(b) Core items comprise investment properties and hotels in Hong Kong.
(c) Equivalent to about 65% of core underlying net profit.
(d) Business assets exclude unallocated corporate assets mainly comprising bank deposits and cash, derivative financial assets and deferred tax

assets.
Wharf Real Estate Investment Company Limited ~ Annual Report 2024 9
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Business Review

While Hong Kong's economy showed signs of moderate growth, demand for
commercial properties remained weak. The strong local currency and rather slow
pace of interest rate cuts continued to dampen retail sales, which has been drifting
downward again after an initial post-COVID burst in early 2023. Office demand was
also soft as businesses sought to control costs in an uncertain environment.

Vacancy at Harbour City and Times Square malls remained modest but weaker
turnover rent amid declining tenant sales affected revenue. While increased visitor
arrivals supported hotel occupancy rates, room rates decreased in line with market.

Office tenants remained cost conscious in the uncertain operating environment. The
Group maintained competitiveness by offering flexible lease terms and accelerating
premises improvement, and successfully increased occupancy to 0% by year-end.

The Group adopted a proactive approach to debt management amid uncertain
interest rate outlook. Net debt was further reduced to HK$34.2 billion, representing
the lowest level since listing, and alleviated borrowing costs impact to Group profit.

Wharf Real Estate Investment Company Limited
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BUSINESS REVIEW

Harbour City

Revenue at Harbour City (including hotels) increased by 2% and operating profit was even.

RETAIL

Harbour City further strengthened its market leadership through brands’ expanded flagships and
exclusive marketing events. Fendi's new store on Canton Road, along with Celine’s and Louis Vuitton's
vertical expansions, demonstrated major international brands’ confidence despite the soft market.
Occupancy was 94% at year-end.
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OFFICE

The office towers, benefitting from location and Harbour City's unique appeal,
attracted increased leasing interests from finance and insurance related
companies. Occupancy rose to 90% despite weak market conditions and
substantial new supply.

Wharf Real Estate Investment Company Limited ~ Annual Report 2024 17



BUSINESS REVIEW

Harbour City

PORTFOLIO INFORMATION

Gross Floor Year-end Year-end
Area Occupancy Valuation
('000 sq ft) (%) (HK$ Million)
Retail 2,117 94 86,322
Office 4,563 90 61,318
Others 1,729 N/A 11,845
GROSS REVENUE
2024 2023
HK$ Million HK$ Million Change
Retail 5,605 5,474 +2%
Office 2,289 2,304 -1%
Others 1,202 1,174 +2%
Total gross revenue 9,096 8,952 +2%
PROPERTY VALUE GROSS REVENUE
(HK$ Million) (HK$ Million)
159,485
’ 9,096

20 21 22 23 24
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BUSINESS REVIEW

Times Square

Revenue and operating profit at Times Square both decreased by
6%.

RETAIL

Times Square maintained its position as a major retail landmark in
Causeway Bay, appealing to both locals and tourists. Proactive re-
tenanting enhanced competitiveness. Louis Vuitton soft opened
in January 2025, while additional aspirational brands and thematic
pop-up stores including BLACKPINK THE GAME, Jellycat @
Lane Crawford Bridge and Pinkfong Baby Shark broadened the
mall’s appeal. Cultural events, artistic installations and brands’
workshops enriched the shopping experience. Occupancy reached
93% at year-end.

Total GFA Leasehold
2.0 5. 999

° SQUARE FEET YEARS
Valuation

43/ o
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BUSINESS REVIEW

Times Square

PORTFOLIO INFORMATION

Gross Floor Year-end Year-end

Area Occupancy Valuation

(000 sq ft) (%) (HK$ Million)

Retail 943 93 28,373

Office 1,033 90 15,376

GROSS REVENUE

2024 2023

HK$ Million HK$ Million Change

Retail 1,105 1,168 -5%

Office 556 593 -6%

Total gross revenue 1,661 1,761 -6%

OFFICE

Despite challenging conditions, Times Square secured in-house expansions and new commitments from technology,
media and financial firms. Occupancy rose to 90% by year-end. However, intensifying competition from upcoming

supply and increased fitted options put pressure on rents.

PROPERTY VALUE
(HK$ Million)
43,749
24
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BUSINESS REVIEW

Central Portfolio
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Pedder Street, Central
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BUSINESS REVIEW

Central Portfoli
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Hollywood

Total GFA Shops and Restaurants

562,000 290+

SQUARE FEET
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BUSINESS REVIEW

Singapore Assets
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AW& I'dS & Recognitions

THE WHARF GROUP

Third Top Donor of Year 2023/2024
— The Community Chest
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WHARF REIC

Annual Report 2023:
"Interior Design — Grand”, “Traditional Annual Report —
Silver” and “Photography - Silver”
— ARC Awards 2023
"Gold Winner Worldwide”, “Top 50 Asia - Pacific
Region Annual Report” and "Top 50 Chinese Reports”
— LACP Vision Award 2023
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HARBOUR CITY

“Innovative Arts and Entertainment Shopping Mall Award”
— BusinessFocus Award 2024
“Top 10 My Favourite Shopping Mall” and
"Top 20 My Favourite Shopping Mall Event”
— Shopping Mall Award 2023/24
“U Favourite Food Spot”
- U Favourite Food Awards 2024
"Hong Kong Service Awards 2024"
— East Week

TIMES SQUARE

"Best Results-Driven Event — Silver” and

“Best Use of Venue — Bronze”
— Marketing Events Awards Hong Kong 2024

“Green Mall of the Year” and

"Excellent Green Practices Award — Waste Management”
—Hong Kong Green Shop Alliance Awards 2024

PLAZA HOLLYWOOD

"Top 20 My Favourite Shopping Malls Events Award” and
"My Favourite Kids Shopping Mall Award”
— Shopping Mall Award 2023/24
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THE MURRAY, HONG KONG

“Five-Star Award”

— 2024 Forbes Travel Guide
Popinjays

— "Time Out Recommended” 2024
"Best City Hotel (Hong Kong)”

—TTG Travel Awards 2023

MARCO POLO HOTELS

“Chill Out Excellent Experience Award”
— Ming Pao Excellence in Living Smart 2024
"2024 Popular Hotel Group of the Year”
— MeiTuan
“Best Recruitment Innovation — Silver” and
“Best Recruitment Experience Strategy — Bronze”
- Employee Experience Awards 2024
"Best Growth in HR Initiative — Recruitment”
- Jobsdb - The Hong Kong HR Awards 2023/24

MARCO POLO HONGKONG HOTEL

“"Recommended Hotel”
- 2024 Forbes Travel Guide
"Four-Star Restaurant” — Cucina
- 2024 Forbes Travel Guide
"Tatler Dining Awards 2024"” - Cucina
"Editor’'s Choice” — Cafe Marco
— Honeycombers Reader’s Choice Awards 2024
“Superb Wedding Banquet (Hotel)"”
- Best Wedding Ballroom — Wedding Award 2024
“Grand Prize Award”
— ERB Manpower Development Award Scheme 2024
"Joyful@Healthy Workplace Best Practices Award”— Merit
— Occupational Health Award 2023-24

GATEWAY HOTEL

"Grand Prize Award”
— ERB Manpower Development Award Scheme 2024
"Joyful@Healthy Workplace Best Practices Award” — Merit
— Occupational Health Award 2023-24

PRINCE HOTEL

“Grand Prize Award”
— ERB Manpower Development Award Scheme 2024
"Joyful@Healthy Workplace Best Practices Award” — Merit
— Occupational Health Award 2023-24

STAR FERRY

“Travelers’ Choice Award”

— Tripadvisor
“"Hong Kong Green Organisation”, “Wastewi$e Certificate
(Basic Level)” & “Energywi$e Certificate (Basic Level)”

- Environmental Campaign Committee
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Corporate Sustainability

Driven by its enduring commitment to "Building for Tomorrow", the Group's focus extends
beyond financial gains to create a positive and lasting impact on society while reducing its
environmental footprints. By aligning its business strategies with the most relevant United Nations
Sustainable Development Goals ("UNSDGs"), the Group undertakes various initiatives to support
these goals. The Group is honoured to be a constituent member in the Hang Seng Corporate
Sustainability Index Series, in recognition of its achievements in corporate sustainability.

The Group's significant Environmental, Social and Governance (“ESG") achievements for the
reporting year are outlined in this section. A comprehensive standalone Sustainability Report
2024, prepared in accordance with the Environmental, Social and Governance Reporting Code
(Appendix C2) issued by The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
("HKEX ESG Reporting Code”), the latest GRI Standards 2021, and the GRI G4 Construction and
Real Estate Sector Disclosures, along with relevant metrics from the Sustainability Accounting
Standards Board (“SASB") real estate industry-specific sustainability accounting standards, and
the IFRS S1 General Requirements for Disclosure of Sustainability-related Financial Information
and IFRS S2 Climate-related Disclosures developed by the International Sustainability Standards
Board (“ISSB"), is available on the respective websites of the Company (www.wharfreic.com) and
Hong Kong Exchange and Clearing Limited (www.hkexnews.hk).
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Corporate Sustainability

SUSTAINABILITY GOVERNANCE

The Group has established a robust and sustainable governance framework to proactively address and confront the
inherent ESG challenges within our business operations. Under the leadership of Group Chairman, the Sustainability
Steering Committee ("SSC") is tasked with developing and refining ESG strategies, and setting overarching corporate
direction in managing impacts on the economy, environment, and society. Additionally, the Divisional Sustainability
Committee ("DSC"), comprised of Business Units ("BUs") and Corporate Units ("CUs"”) heads and supported by
the Cross-BU Sustainability Group, offers guidance to BUs in adopting leading ESG practices and monitoring their
performance. Each BU is accountable for identifying and assessing ESG risks and opportunities within their operations,
and implementing suitable management approaches to mitigate risks. The SSC conducts regular reviews of ESG
performance of BUs.

The Group places considerable emphasis on business ethics and strictly adheres to laws and regulations related to anti-
corruption practices. We maintain a zero-tolerance stance towards bribery, fraud, money laundering, anti-competitive
behaviour and extortion. Our Anti-Corruption Policy, Statement of Business Integrity and Code of Conduct delineate
our ethical standards and expectations for appropriate business conducts, while our Compliance Policy Statement
underscores our unwavering dedication to upholding all relevant laws and regulations. To ensure transparency and
accountability, the Group rigorously enforces the Whistleblowing Policy and Procedures, providing employees and
contractors with a confidential and efficient channel to report any instances of business malpractice. For further insights
into our governance structure, risk management and internal control systems, please refer to pages 48 to 68.
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https://www.wharfreic.com/storage/fm/PageBuilder/Sustainability/SustainabilityPolicy/wharf-reic-anti-corruption-policy-2021-upload-0.pdf
https://www.wharfreic.com/storage/fm/PageBuilder/Sustainability/SustainabilityPolicy/wharf-reic-sbi-2022-for-upload-eng.pdf
https://www.wharfreic.com/storage/fm/PageBuilder/Sustainability/SustainabilityPolicy/wharf-reic-code-of-conduct-2022-for-upload-eng-v2.pdf
https://www.wharfreic.com/storage/fm/PageBuilder/Sustainability/SustainabilityPolicy/wharf-reic-compliance-policy-2021-for-upload-eng-0210-0.pdf
https://www.wharfreic.com/storage/fm/PageBuilder/CorporateGovernance/wharf-reic-eng-whistleblowing-policy-procedures.pdf

CLIMATE RESILIENCE

Climate change presents numerous challenges to our operations and supply chain management. To develop effective
mitigation strategies, climate risk assessments are conducted for our BUs to identify and assess potential climate-
related risks and opportunities in Hong Kong, Mainland China and Singapore. These assessments are conducted with
reference to IFRS S2 Standards. The Group has enhanced the identification and evaluation of climate-related risks by
implementing a comprehensive methodology that utilises data of higher granularity and involves broader stakeholder
engagement. The Group faces climate-related physical risks, categorised into acute and chronic risks. Acute risks
arise from extreme weather events, such as typhoons and rainfall floods, which can cause operational disruptions,
facility damage, and higher recovery costs. Chronic risks, on the other hand, stem from long-term climate changes like
extreme heat and rising sea levels, potentially leading to increased operational expenses. Regarding transition climate
risks, gradual shifts towards low-carbon energy sources are either encouraged or required under selected scenarios.
This transition involves phasing out traditional fossil fuels and high-carbon resources through reduction, replacement
or prohibition. Additionally, the Group anticipates changes in policies, legal, market, technological advancements
and consumer preferences, all of which could significantly affect the Group's operations, financial conditions and
reputation. Despite these challenges, the Group has also identified substantial opportunities arising from the
climate transition. Increased adoption of innovation and sustainable practices is expected to drive technological
advancements, operational and energy efficiency enhancement, resulting in corporate reputation improvement.

As climate risks can impede our business across multiple dimensions and to varying extents through physical properties
damages and socio-economical shifts towards low-carbon transitions, the Group is dedicated to enhancing our climate
resilience by integrating climate risk factors into business strategy. Climate Change Policy Statement offers directives
to BUs on effectively addressing the challenges posed by climate change. We consistently enhance the climate change
management system to align with the evolving climate dynamics, while striving to diminish carbon emissions within our
buildings and operations.
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Corporate Sustainability

PROTECTING OUR ENVIRONMENT

The Group strictly adheres to local laws and regulations. We effectively manage and mitigate the environmental impact
stemming from our operations by following the guidelines in the Group's Environmental Policy. In 2024, we had no
significant instances of non-compliance with relevant laws and regulations.

Furthermore, the Group has committed to Science Based Targets Initiative ("SBTi") setting near-term science-
based targets to reduce carbon emissions. We strive to align our aspiration to contribute to the global agenda of
climate actions and low-carbon transition. We also have other environmental targets in place, including reducing
water consumption and improving waste management practices, to ensure that our operations are utilising resources
responsibly and managing environmental footprints effectively.

Over time, the Group has introduced various initiatives to bolster our comprehensive environmental management
practices. During the reporting year, the Group has maintained its ISO 14001 Environmental Management System
certification. In addition to promoting the advancement of renewable energy throughout our portfolios, we actively
seek out opportunities to develop green and intelligent building retrofit technologies. The innovative chiller system at
Harbour City enhances energy efficiency by enabling operational cooling adjustments based on factors such as cooling
loads, ambient temperature, relative humidity and seawater temperature. Its outstanding performance and novelty
were recognised with the "Energy Management Award — Grand Award" in the CLP “"Smart Energy Award 2024". The
Al technology applied in the Times Square's electricity-free cooling paint project, which received three awards last
year for its innovation and environmental performance, Times Square was recognised with three awards during the
year for its innovative and environmentally friendly products, which included the introduction of non-electric cooling
paint through a pilot programme and the application of artificial intelligence technology. It has once again received
the "2024 Hong Kong Institution of Engineers Grand Award - Innovation Application Grand Prize” for its innovation and
environmental performance. These awards acknowledge the Group's continued efforts in promoting the application of
innovative technologies in mitigating environmental impacts.

We also introduced initiatives to promote public awareness on environmental conservation. We launched a new series
of sustainability displays themed around the three main carbon reduction strategies of “Zero-carbon Energy”, “Green
Transport” and “Waste Reduction”. The displays have been roving in Harbour City, Times Square and Plaza Hollywood
since December 2023, aiming to inspire the public to adopt and practice low-carbon lifestyles and support climate
action. For details of our various efforts on environmental protection, please refer to our Sustainability Report 2024.

NURTURING OUR PEOPLE

The Group is dedicated to providing employees with a fulfilling, secure and inclusive work environment, while
operating in compliance with pertinent laws and regulations. Our employment policies are designed to ensure a
diversified, equitable and transparent recruitment process. To address significant occupational safety and health
concerns and mitigate risks related to safety and health, we have established a Safety and Health Policy. BUs regularly
convene Safety and Health Committee meetings to discuss occupational safety and health issues. A comprehensive
array of safety training sessions and initiatives have been implemented to heighten employees' safety awareness and
understanding of safety protocols. Last year, two engaging “Fun Days” focusing on health and fitness, as well as safety
awareness building respectively were held. Additionally, various drills have been organised for building occupants to
enhance overall safety preparedness. In 2024, the Group has maintained its ISO 45001 Occupational Safety and Health
Management System certification, demonstrating our commitments toward employee safety management. During
the reporting year, no non-compliance case regarding employment practices and workplace safety and health was
recorded. There were no work-related fatality cases and the injury rate remains low, achieving a 3.1 per 100 employees.
Times Square was awarded the WELL Health-Safety Rating, demonstrating our continued efforts towards health and
wellbeing.
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Our employees receive competitive remuneration packages and incentives based on performance. Annually, our Staff
Recognition Programmes, such as the Best Employee Award and Star Award, acknowledge and reward employees
for their exceptional contributions and accomplishments. Employees’ feedback is highly valued, we have established
multiple engagement channels to gather input, which is then used to regularly review and enhance existing policies.

The Group places strong emphasis on employees’ wellbeing and professional growth. We offer a variety of activities
throughout the year to promote workplace wellness and work-life balance for our employees and their families. For
example, to enhance family bonding, we organised a large-scale outdoor fun day which was well attended by 185
colleagues and family members who enjoyed the host of activities, including tours of organic orchards, feeding goats in
the farm, a BBQ session, and hands-on experience in Chinese traditional Cha-Guo-making. We also arranged a series
of workshops to offer colleagues the chance to engage in various culinary and artistic activities, allowing them to spend
fun and quality time with their team members amidst their busy work schedules.

To attract talent and enhance the professional development of our employees, we organised multifaceted talent
development programmes, such as the Apprentice Training Programme and the Mid-career Acquisition Programme. In
addition, a range of training programmes covering service excellence, industrial development, technology application
and language skills were also provided. We believe that upskilling and reskilling employees are essential for retaining
talent and ensuring the ongoing success of our people-focused business.
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Corporate Sustainability

SUSTAINABLE FINANCE

Sustainable financing plays a crucial role in driving environmental initiatives and reaching our targets in alignment with
Hong Kong Climate Action Plan 2050. By the end of 2024, the Group accumulatively secured HK$11,100 million through
sustainability-linked loans to support our sustainability commitment. Moving forward, we will further explore alternative
sustainable finance solutions to fund our sustainable development projects effectively.

BUSINESS-IN-COMMUNITY

Our three significant Business-in-Community programmes that support youth development and cultivate emerging
talents are gaining momentum and yielding results: Project WeCan ("WeCan"), a comprehensive programme designed
for students who are disadvantaged in learning; The Wharf Hong Kong Secondary School Art Competition, a platform
dedicated to nurturing young artistic talents and advancing art and cultural growth; and The Architectural Design
Internship Programme, which aims to promote excellence among local architecture graduates.

Launched in 2011, WeCan has evolved into a programme with more than 70 partner organisations, benefitting a total
of 82 schools and nearly 100,000 students. It aims at engaging and inspiring students to pursue further education and
rewarding careers. The joint school programmes under WeCan, including but not limited to the Young Innovators
Bazaar, the Career Exploration Day and the Job Tasting Programme, continued to offer students dynamic opportunities
to immerse themselves in diverse industries, gaining insights into the professional world and discovering their own
strengths and interests. WeCan also focuses on nurturing students’ skills and competence. One of the examples is
the Write! WeCan English programme offered in collaboration with South China Morning Post, it allows students to
practice and learn different perspectives on language and communication, thereby honing their language proficiency
and developing confidence in self-expression.

The Group aims to foster a broader appreciation of art and support the development of young artists. The Wharf Hong
Kong Secondary School Art Competition, established in 2011, marks our dedication to promoting art in Hong Kong.
The Group also introduced The Wharf Art Scholarship Scheme since 2013, allowing the top 18 finalists of The Wharf
Hong Kong Secondary School Art Competition to apply for scholarships as they pursue tertiary education in related
fields. To date, 22 students have been awarded to study creative-related subjects in renowned institutions around the
world.

The Wharf Architectural Design Internship is another flagship programme established by the Group to cultivate
excellence in architecture and develop aspiring architects of the future. The programme provides internship
placements in architectural design for talented students. To date, 37 outstanding architectural postgraduates have
successfully completed internships abroad through this unique initiative.

To extend our care and compassion to the broader community, we remain a keen supporter of the Community Chest,
we participated in the 55th Anniversary Walk for Millions with about 140 staff and WeCan students’ participation.
The Wharf Group was also named the Top 3 donor of the Walk. Our colleagues also actively engaged in various
volunteering activities that raised fund or provide direct support to underprivileged members of the community.
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RESPONSIBLE PRODUCTS AND SERVICES

To uphold high-quality products and services, the Group consistently evaluates and updates our standard operating
procedures to align with relevant product liability and safety regulations, as well as consumer laws. During the reporting
year, the Group has successfully passed external reviews and maintained their certification of ISO 9001 Quality
Management System, affirming the Group's commitment to deliver services of excellence in compliance with global
benchmarks.

In order to maintain service quality, our employees undergo regular training to enhance their knowledge and skills.
To provide superior products and services to our customers, we consistently devise improvement strategies based on
customer feedback gathered from regular customer satisfaction surveys and mystery shoppers research conducted by
BUs, as well as through credible platforms such as ReviewPro.

Aligned with the Group's Data Privacy Policy Statement, we are firmly dedicated to complying with the Personal Data
(Privacy) Ordinance (Cap. 486 of the laws of Hong Kong) and the EU's General Data Protection Regulation. Upholding
the highest standards, the Group is committed to protecting our customers’ personal data privacy, confidentiality, and
security. Our employees are prohibited from disclosing customer information to third parties without explicit consent
from the customers. During the reporting year, no incidents of personal data leaks or breaches of customer privacy
were reported.

To mitigate the adverse environmental impact of our procurement operations, we have implemented the Green
Procurement Policy. The majority of our suppliers are from local regions, and they are mandated to affirm their
compliance with applicable laws and regulations, and acknowledged the Group's standards of business ethics,
integrity, and ESG criteria which can further reduce our environmental footprints.
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Financial Review

() REVIEW OF 2024 FULL YEAR RESULTS

4

Underlying net profit increased by 2% to HK$6,139 million (2023: HK$6,011 million) with lower financing cost and
attributable impairment loss from Development Properties (“DP"). Profit attributable to equity shareholders
amounted to HK$891 million (2023: HK$4,766 million), after including the net revaluation deficit of IP.

Revenue and Operating Profit

Group revenue decreased by 3% to HK$12,912 million (2023: HK$13,306 million). Operating profit decreased by
3% to HK$9,691 million (2023: HK$9,993 million).

IP revenue decreased by 1% to HK$10,801 million (2023: HK$10,916 million) and operating profit decreased by 2%
to HK$9,102 million (2023: HK$9,247 million).

Hotel revenue decreased by 1% to HK$1,541 million (2023: HK$1,561 million). Operating profit decreased by 53%
to HK$99 million (2023: HK$209 million).

Within the IP and Hotel segments, total revenue of Harbour City (including hotels) increased by 2% to HK$9,096
million (2023: HK$8,952 million) and operating profit by 0.4% to HK$7,204 million (2023: HK$7,175 million),
representing 70% (2023: 67%) of Group revenue and 74% (2023: 72%) of Group operating profit respectively.

DP revenue decreased by 36% to HK$152 million (2023: HK$238 million). Operating profit of HK$166 million (2023:
HK$28 million) was reported, mainly due to prior year cost adjustments.

Investment operating profit, primarily from dividend income, decreased by 40% to HK$281 million (2023: HK$465
million).
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Fair Value Change of 1P

IP assets were stated at HK$221.8 billion based on independent valuations, giving rise to a revaluation deficit of
3%. Unrealised valuation loss attributable to equity shareholders, net of non-controlling interests, was HK$5,621
million (2023: HK$1,174 million).

Other Net Income/(Loss)

Other net income amounted to HK$83 million, which mainly comprised net foreign exchange gain, including the
impact arising from forward foreign exchange contracts (2023: other net loss of HK$726 million, which included
write-downs of HK$493 million of DP by the listed subsidiary, Harbour Centre Development Limited (“HCDL")).

Finance Costs

Finance costs amounted to HK$1,800 million (2023: HK$2,170 million) after including an unrealised mark-to-market
gain of HK$296 million (2023: HK$163 million) on cross currency and interest rate swaps in accordance with the
applicable accounting standards.

Effective borrowing rate rose to 5.6% (2023: 5.4%) primarily due to higher HIBOR.

Income Tax

Taxation charge for the year increased by 4% to HK$1,178 million (2023: HK$1,138 million).

Profit Attributable to Equity Shareholders

Group profit attributable to equity shareholders amounted to HK$891 million (2023: HK$4,766 million). Basic
earnings per share were HK$0.29 (2023: HK$1.57), based on 3,036 million ordinary shares in issue.

Underlying net profit (excluding the impact of IP revaluation and mark-to-market of certain financial instruments)
increased by 2% to HK$6,139 million (2023: HK$6,011 million). Underlying earnings per share were HK$2.02 (2023:
HK$1.98).
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(I1) LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL COMMITMENTS

44

Shareholders’ and Total Equity

Shareholders’ equity decreased by HK$3.6 billion to HK$187.8 billion as at 31 December 2024 (2023: HK$191.4
billion), equivalent to HK$61.86 (2023: HK$63.05) per share. Total equity including non-controlling interests
decreased by HK$3.6 billion to HK$192.0 billion (2023: HK$195.6 billion).

Assets

Total assets amounted to HK$238.1 billion (2023: HK$245.3 billion), 95% (2023: 95%) of which in Hong Kong.
Total business assets, excluding bank deposits and cash, derivative financial assets and deferred tax assets, were
HK$236.3 billion (2023: HK$243.4 billion).

1P

IP assets totalled HK$221.8 billion (2023: HK$227.6 billion), representing 94% (2023: 93%) of business assets.
Harbour City (excluding the three hotels) was valued at HK$152.5 billion and Times Square at HK$43.7 billion.

Hotels

Hotel properties were stated at cost less accumulated depreciation and impairment (if any) at HK$6.9 billion (2023:
HK$7.2 billion).

DP

DP assets, all held by HCDL, including interests in an associate and a joint venture, amounted to HK$1.3 billion
(2023: HK$1.7 billion).

Other Long Term Investments

Other long term investments were stated at market value of HK$5.3 billion (2023: HK$5.8 billion). An attributable
mark-to-market deficit of HK$418 million (2023: surplus of HK$45 million) was reflected in other comprehensive
income and a gain on disposal of HK$7 million (2023: HK$885 million) was recorded as a transfer to revenue
reserves in the statement of changes in equity. The portfolio included blue chips held for long term capital
appreciation and reasonable dividend return and each portfolio holding is individually not material to the Group's
total assets.

The Group's investment portfolio analysed by industry sector and by geographical location as below:

31 December 31 December
2024 2023
HK$ Million HK$ Million

Analysed by industry sector:

— Properties 5,000 5,356
— Others 334 404

Total 5,334 5,760

Analysed by geographical location:

- Hong Kong 2,920 3,384
- Outside of Hong Kong 2,414 2,376

Total 5,334 5,760
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Debts and Gearing

Net debt decreased by HK$2.1 billion to HK$34.2 billion as at 31 December 2024 (2023: HK$36.3 billion). It
comprised debts of HK$35.5 billion and bank deposits and cash of HK$1.3 billion.

An analysis of net debt is depicted below:

31 December 31 December

2024 2023
Net debt/(cash) HKS$ Billion HK$ Billion
Group (excluding HCDL) 34.3 36.1
HCDL (0.1) 0.2

Total 34.2 36.3

The ratio of net debt to total equity dropped to 17.8% (2023: 18.6%).

Listed HCDL is an independent credit entity and the Group (excluding HCDL) is not contractually exposed to
HCDL's debts. HCDL recorded net cash at 31 December 2024.

Finance and Availability of Facilities

Total available loan facilities and issued debt securities as at 31 December 2024 amounted to HK$46.9 billion, of
which HK$35.5 billion was utilised. The breakdown is depicted below:

31 December 2024
Available Total Undrawn
Facility Debt Facility
HK$ Billion HK$ Billion HK$ Billion

Committed and uncommitted

Group (excluding HCDL) 45.6 35.2 10.4
HCDL 1.3 0.3 1.0
Total 46.9 35.5 11.4

Certain banking facilities extended to HCDL were secured by hotel and DP in the Mainland of RMB1.2 billion
(equivalent to HK$1.3 billion) (2023: RMB1.3 billion (equivalent to HK$1.4 billion)).

The debt portfolio was principally denominated in United States dollar, Hong Kong dollar, Singapore dollar and
RMB. The respective funds were mainly used to finance the Group's IP.

The use of derivative financial instruments is strictly monitored and controlled. The majority of the derivative
financial instruments entered into are used for mitigating interest rate and currency exposures.

The Group continued to adhere to a high level of financial discipline with a strong financial position. Financial
resources are well prepared to support business and investment activities. In addition, the Group also maintained
a portfolio of liquid listed investments with an aggregate market value of HK$5.3 billion (2023: HK$5.8 billion).
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46

Cash Flows for the Group’s Operating and Investing Activities

For the year under review, the Group recorded operating cash inflow of HK$9.6 billion (2023: HK$9.7 billion)
primarily generated from rental income. Together with the changes in working capital and others of HK$3.3 billion
(2023: HK$3.8 billion), the net cash inflow from operating activities amounted to HK$6.3 billion (2023: HK$5.9
billion). For investing activities, the Group recorded a net cash outflow of HK$174 million (2023: inflow of HK$7.2
billion).

Capital Commitments

As at 31 December 2024, major planned expenditures for the coming years were estimated at HK$0.9 billion, of
which HK$0.2 billion was committed. A breakdown (by segment) is as follows:

As at 31 December 2024
Committed Uncommitted Total
HK$ Million HK$ Million HK$ Million

IP

Hong Kong 65 507 572

DP

Mainland China 142 133 275
207 640 847

Hotels

Hong Kong 20 - 20

Total 227 640 867

These expenditures will be funded by internal financial resources, including existing cash and surplus from
operations, as well as bank loans and other borrowings. Other available resources include monetisation of the
Group’s equity investments.

Included in the above are HCDL's expenditures totaling HK$0.3 billion, which will be funded by its own financial
resources.
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(I1)DIVIDEND POLICY

The Company may declare or recommend interim, final or special dividends from time to time. In deciding
whether to declare or recommend a dividend and in determining the dividend amount, the Board shall consider
the Group's operations and earnings, capital requirements and surplus, general financial condition, legal and
contractual restrictions, capital expenditure and future development requirements, shareholders’ interests and
other factors which they may deem relevant.

Since the Company was listed in 2017, it has been adhering to the policy stated in its listing documents of paying
dividends corresponding to approximately 65% of underlying net profit attributable to shareholders derived
from IP and hotels in Hong Kong from year to year. Underlying net profit from IP and hotels excludes profit from
unrealised revaluation gains, the recognition of deferred tax assets and any other material non-cash gains, and
profit which the Board considers to be non-recurring in nature including but not limited to disposal gains or gains
on the issuance of securities. Subject to its final determination at the relevant time, it is the current intention of
the Board to adhere to that policy.

The Board will review this policy for change from time to time with reference to its future prospect, capital
requirements and other changing circumstances both internally and externally.

(IV)BUSINESS MODEL AND STRATEGY

V)

The principal strategy is to invest in premium quality properties with long-term growth potential.

The implementation of this strategy can be broadly categorised into (i) asset management strategy, and (ii) capital
management strategy. Asset management strategy includes firstly proactive lease management and tenant mix
optimisation, secondly continual asset enhancement and value creation, and thirdly implementation of effective
and forward-looking marketing initiatives. As regards capital management strategy, it is the Group’s intention
that the capital structure should optimise the cost of capital while maintaining prudent and disciplined financial
management and financing flexibility.

HUMAN RESOURCES

The Group had approximately 2,900 employees as at 31 December 2024. Employees are remunerated according
to job responsibilities and market pay trend with a discretionary annual performance bonus as variable pay for
rewarding individual performance and contributions to the Group's achievement and results.
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Corporate Governance Report

CORPORATE GOVERNANCE PRINCIPLES AND STRUCTURE

The Board of Directors of the Company (the “Board”) recognises that strong corporate governance is pivotal to the
Group's corporate success and long-term sustainable growth. The Group has reinforced its corporate governance
structure for ensuring proper corporate management and business integrity as well as enhancing corporate
transparency and accountability, which in turn maximises benefits of its shareholders (the “Shareholders”) and other
stakeholders. This Corporate Governance Report explains the corporate governance structure and practices that the
Company has adopted, and illustrates how the Company has applied the Corporate Governance Code set out in
Appendix C1 to the Rules Governing the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

The Board is the core of our corporate governance structure embracing support across the Group-wide spectrum
on foundation of an efficient and accountable framework with commitments to promote the Group's sustainability
in discharge of its duties of safeguarding the interests of the Group, Shareholders as well as all other stakeholders,
including inter alia investing public, regulators, banks, bondholders, creditors, customers, employees and the wider
community. The Group’s corporate governance structure can be visualised as below:
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COMPLIANCE WITH CORPORATE GOVERNANCE CODE

Throughout the financial year ended 31 December 2024, the Company has applied the principles and complied with all
the applicable code provisions of the Corporate Governance Code contained in Appendix C1 of the Listing Rules, with
one exception as follows:

Code Provision C.2.1 (Separation of the roles of Chairman and Chief Executive)

Mr Stephen T H Ng serves as Chairman as well as Managing Director of the Company. Such deviation is deemed
appropriate as it is considered to be more efficient to have one single person to be Chairman of the Company as well
as to discharge the executive functions of a chief executive under the Group's corporate structure thereby enabling
more effective planning and better execution of long-term strategies. The Board believes that the balance of power
and authority is adequately ensured by the operations and governance of the Board which comprises experienced
and high calibre individuals, with more than half of them being Independent Non-executive Directors (“INEDs").

The Company is committed to maintain high standards of corporate governance to exceed the Listing Rules
requirements and code provisions and adopts, where appropriate, the recommended best practices, which are to be
elaborated further in this Corporate Governance Report.

CORPORATE CULTURE

The Board leads to establish, promote and continually reinforce the desired corporate culture of the Company which
is underpinned by our corporate values of committing highest standard of business ethics and integrity. Our sound
corporate culture reaches all levels of the Group, and aligns with the Company’s mission, corporate values and
strategies.

For detailed information about the Company’s mission, corporate values and strategies, please refer to the section of
“"Corporate Sustainability” on pages 35 to 41 of this Annual Report and the Sustainability section of the Company’s
website.

BOARD OF DIRECTORS

Roles and Responsibilities

The overall management of the Company’s business is vested in the Board and the Directors of the Company (the
"Directors”) are collectively responsible for promoting the success of the Company. The Board directly, and indirectly
through the Board Committees, provides effective oversight and strategic guidance on the Group's strategies and
affairs, leading the achievement of strategic plans to enhance Shareholders’ value.

Governance and Sustainability Strategic Planning

Risk Management Performance Review
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Corporate Governance Report

Board Composition and Board Diversity Policy

As of the date of this report, the Board consists of a total of twelve members, including four Directors with executive
functions and eight INEDs, embracing a strong independent representation with two-thirds of its members being
INEDs.

An up-to-date list of Directors and their roles and functions is available on the respective websites of the Company and
the Stock Exchange. Directors’ biographical details in full compliance with disclosure requirements under the Listing
Rules are set out in “(A) Biographical Details of Directors and Senior Management” on pages 72 to 76. All Directors,
including INEDs, are identified as such in all corporate communications that disclose the names of Directors.

The Board considers the current Board composition has provided the Company with a good balance of skills,
experience and diversity of perspectives appropriate to the requirements of its business. The Board will continue to
regularly review its composition taking into consideration board diversity for the needs and benefits of the Company’s
business.

With the Board Diversity Policy adopted by the Company, the Company recognises and embraces the benefits of
having a diverse Board towards enhancement of its overall performance. With a vision to achieving a sustainable and
balanced development, the Company regards Board diversity as an essential element for achieving its strategic goals.
Appointments of Directors are made on merits having due regard to a range of diversity objectives, including inter
alia gender, age, cultural and educational background, length of service, professional experience, knowledge of the
Group's business and a broad range of individual attributes, interests and values.

As to gender diversity, the Board has two female members representing 17% of the Board throughout the year and up
to the date of this report, attesting to the Company’s commitment to board diversity. The Company targets to maintain
at least the current level of female representation on the Board with the ultimate goal of approaching gender parity.

The Nomination Committee reviews the implementation and effectiveness of the Board Diversity Policy at least
annually to ensure it remains effective and appropriate for the Company and in compliance with regulatory
requirements and good corporate governance practices.

To further enhance gender diversity, the Board and the Nomination Committee will stay vigilant in identifying a
pipeline of potential successors to the Board. The Company constantly implement recruitment and promotion policies
which encourage and attract qualified incumbents to take up senior managerial and board roles.

Details of the Group’s gender diversity at workforce level are set out in the Group's standalone Sustainability Report
2024.
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The following charts show the diversity profile of the Board as at the date of this report:
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Corporate Governance Report

Appointment and Election of Directors

The Board, with support of the Nomination Committee, is responsible for developing and formulating the relevant
procedures for nomination and appointment of Directors, monitoring the appointment of Directors and assessing
the independence of INEDs. A Nomination Policy was formally adopted (details provided below) which sets out the
approach in identifying, assessing and nominating suitable candidates to the Board.

In accordance with the Articles of Association of the Company, all Directors are subject to retirement by rotation at an
annual general meeting ("AGM") at least once every three years. Any new Directors appointed by the Board either to
fill a casual vacancy or as an addition to the Board are subject to re-election by Shareholders at the next AGM of the
Company. At each AGM, at least one-third of the Directors for the time being shall retire from office and the retiring
Directors shall be eligible for re-election.

Mr Stephen T H Ng, Mr Alexander S K Au, Ms Lai Yuen Chiang and Mr Desmond L P Liu (collectively, the “Retiring
Directors”) will retire at the AGM to be held on 15 May 2025. The Retiring Directors, being eligible, offer themselves
for re-election. The proposed re-election of the Retiring Directors was reviewed by the Nomination Committee and
the Board with reference to the criteria set out in the Nomination Policy and the Board Diversity Policy adopted by the
Company. Both the Nomination Committee and the Board are of the view that each of the Retiring Directors could
continue to fulfil his/her role as required. The election of each candidate will be done through a separate resolution and
there is no cumulative voting in Director elections. Details with respect to the Retiring Directors standing for re-election
as Directors are set out in the AGM circular to Shareholders.

Board Independence

The Board recognises that board independence is of utmost importance and key to good corporate governance. As
at the date of this report, the Board is composed of 67% INEDs, representing a strong independent element so that
independent views carry weight for independent judgement. In addition, none of the Director has any relationship
(including financial, business, family or other material or relevant relationships) with another Director.

Given the strong independent element on the board composition, independent views and inputs are always available
to the Board no matter through formal or informal channels. The Chairman promotes a culture of openness and
constructive relations between INEDs and other Directors to facilitate effective contribution of INEDs for independent
views and inputs. The Chairman also holds separate meetings with INEDs without the presence of other Directors at
least annually. Independent professional advice is sought when necessary or as required by Directors.

Each of the INEDs has made an annual confirmation of independence in accordance with the independence guidelines
set out in the Listing Rules. All INEDs have demonstrated their ability to provide independent views to the Company’s
matters and have brought in fresh perspectives, skills and knowledge gained from their other appointments and
areas of expertise on an ongoing basis. During their tenure as INEDs, none of them has been involved in the daily
management of the Company nor has been financially dependent on the Company which would materially interfere
with their exercise of independent judgement.

All INEDs have their respective terms of appointment coming to an end normally three years after their appointment
to the Board or their last re-election as Directors. The re-election of any INED who has served on the Boar